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Appendix A 
Lindenhurst Memorial Library CSEA Unit 
July 1,2006· June 30, 2011 
THIS AGREEMENT is made on the 22 day of February, 2007, by and 
between the BOARD OF TRUSTEES of the LINDENHURST MEMORIAL 
LIBRARY, UNION FREE SCHOOL DISTRICT, TOWN OF 
BABYLON, County of Suffolk, State of New York and the CIVIL SERViCE 
EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AFSCME, AFL-CIO., 
and its LINDENHURST MEMORIAL LIBRARY UNIT. 
ARTICLE I, PREAMBLE 
In accordance with Article 14, Section 200, et seq., of the Civil Service Law 
(Public Employees' Fair Employment Act), and to encourage and promote 
effective and harmonious relationships and advance the cause'of public 
education in Lindenhurst, the Civil Service Employees Association, Inc., 
Local 1000, A.F.S.C.M.E., A.F.L.- C.1.0., and its Lindenhurst Memorial 
Library Unit pledges that it will not assist or participate in a strike, or 
impose an obligation to conduct, assist or participate in a strike, pursuant 
to Section 210 of the Public Employees' Fair Employment Act. 
ARTICLE II, RECOGNITION 
The Lindenhurst Memorial Library recognizes the CSEA, Inc., Local 1ODD, 
AFSCME, AFL-CIO., and its Lindenhurst Memorial Library Unit in 
accordance with Section 208 of the Civil Service Law as the exclusive 
representative for collective negotiations during the term of this agreement 
for all employees of the Library except for the Library Director, Assistant 
Director, Librarian Coordinators (2), Director's Secretary (Civil Service title 
may vary), Principal library Clerks (2) (references two positions in 
Business/Director's office for which titles may include personnel and/or 
finance clerks - titles may vary), and pages. Temporary and/or substitute 
employees shall not be members of the unit, are not represented by the 
Association, and this contract does not apply to such employees. 
1 
Lindenhurst Memorial Library CSEA Unit 
July 1, 2006 • June 30, 2011 
ARTICLE IJI, DUES DEDUCTION 
As long as the Association remains the negotiating agent pursuant to Article 
II above, CSEA, Inc., Local 1000, AFSCME, AFL-CIO, shall have the right 
to have deducted from the checks of the members of the Association who 
submit dues check-off authorizations in writing to the Library, the amount of 
Association dues and any other deductions agreed upon by the Association 
and the Library in accordance with the written memorandum thereof to be 
filed by the Association with the Library. These deductions shall be made in 
equal amounts and commence in July 1983. Such authorizations sllall 
remain in effect until written revocation shall be delivered or mailed so as to 
be received by the Library no later than five (5) days prior to the payday in 
which the revocation is to take effect. 
ARTICLE IV, PRINCIPLES 
1. All statutory provisions, rulings and regulations promulgated thereunder 
affecting the employees hereinabove described are in no way 'abridged by 
this Agreement, and this Agreement shall be deemed subject thereto. 
2. This agreement shall be specifically subject to the provisions of the 
By-Laws of the Lindenhurst Memorial Library promulgated July 6, 1971 
including any and all duly adopted resolutions which do not contradict this 
contract. 
3. Nothing contained herein shall be construed to require that such 
employees shall be members of the Association as a condition of 
employment, and that recognition of the Association shall not interfere with 
or impair the rights of employees under the constitution or laws of the State 
of New York. 
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4. In the event that any term or provision of this Agreement is contrary to 
any provision of appropriate Federal, state or Local statutes or ordinances, 
then the provisions of said laws shall prevail in the particular instance. All 
other provisions of this Agreement shall remain in effect. In accordance 
with amendment to Article 14 of the Civil Service Law (Taylor Law) enacted 
by the 1969 Legislature as an added Section 204 (a), the following is 
included in and made part of this Agreement: 
IT IS AGREED BY AND BETWEEN THE 
PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT 
OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
5. The conditions set forth in this Agreement will not be changed in any 
way by the Association or the Library, and negotiations will not be 
reopened during the life of the Agreement, except as hereinafter provided. 
However, periodic discussions may be held by representatives of the 
Association and representatives of the Library. 
6. (a) The parties agree that the Library has all the customary and 
usual rights, powers, functions and authority of management, except those 
rights, powers, functions or authority which are expressly abridged or 
modified by the written terms of this Agreement. 
(b) The Library, except as expressly limited by the written terms 
of this Agreement, is vested with and reserves to itself all rights not 
otherwise covered by the terms of this Agreement or by Suffolk County 
Civil Service Rules including but not limited to the following: the right to 
3 
Lindenhurst Memorial Library CSEA Unit 
July 1, 2006 -June 30, 2011 
determine its services for both part-time and full-time employees, staffing and 
the scheduling thereof, including the hours of performing these services; the· 
right to determine the methods, processes and means of its operations 
including the right to introduce new methods and new facilities and changes 
in existing methods and facilities and the contracting and sub-contracting for 
work or services; the right to select its own employees; the right to hire 
employees on a permanent, probationary, seasonal or temporary basis and 
assign them to duties; the right to supervise and direct employees in the 
performance of their duties; the right to establish and promulgate rules and 
regulations and from time to time add to, change or modify such rules and 
regulations; the right to schedule, transfer. promote and demote employees; 
the right to suspend or discharge employees, or take any appropriate 
disciplinary action as in the Library's discretion may be necessary or 
advisable; the right to layoff employees temporarily or permanently as 
operations or discontinuance of service may require. 
ARTICLE V. NEGOTIATION PROCEDURES 
1. Representatives of the Library will meet with representatives designated 
by the Association for the purpose of negotiation and discussion in order to 
reach amutually satisfactory agreement concerning salaries and other terms 
and conditions· of employment in keeping with Civil Service Rules and 
Regulations. 
2. No employee shall be excused from his or her normal duties to . 
participate in such negotiations. Any employee who participates in such 
negotiations outside of his or her scheduled working hours shall not be 
entitled to compensatory time or additional compensation or over-time pay 
for attendance at said negotiations. 
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3. Upon written request of either party for a meeting to open such 
negotiations, a mutually acceptable meeting date shall be set within a 
reasonable period of time followihg such request. In any given year, such 
request shall be made on or before January 1. All issues proposed for 
. discussion shall be submitted in writing by the Association to the Library or 
its representatives at the first meeting. The Library shall submit in writing 
to the Association representatives all additional issues upon which it 
wishes to negotiate at the meeting immediately following clarification of 
Association proposals. The second meeting and all necessary subsequent 
meetings shall be called at times that are mutually acceptable. 
4. Designated representatives of the Library and its advisors, shall meet 
at such places and times mutually agreed upon with representatives of the 
Association and its advisors for the purpose of effecting a free exchange 
of facts, opinions, proposals, and counter-proposals in an effort to reach 
mutual understanding and agreement. Both parties agree to conduct such 
negotiations in good faith and to deal openly and fairly with each other on 
all matters. Following the initial meetings as outlined in paragraph 3 
above, additional meetings shall be held as required to reach agreement. 
5. If either party determines that negotiations have reached an impasse, 
written notice thereof shall be given to the other party and assistance may 
be requested as provided in Section 209 of the Public Employees' Fair 
Employment Law. 
6. The Library shall proVide each employee with one copy of the contract. 
The union shall be proVided with one copy of the contract and one copy of 
the updated By-Laws of the Board of Trustees. 
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ARTICLE VI, GRIEVANCE PROCEDURE 
It is the declared objective of the parties involved in this contract to 
encourage the prompt and informal resolution of employee complaints as 
they arise and to provide recourse to orderly procedures for the satisfactory 
adjustment of grievance in accordance with the following procedures. 
1. Definition of Grievance: A grievance shall mean any claimed violation, 
misinterpretation or inequitable application of various provisions of this 
negotiated Agreement. 
2. A grievance will be deemed to have been waived unless presented within 
30 days after the event or events on which the grievance is based is known 
or should reasonably have been known to the grieving party. 
3. Should a grievance be claimed, there shall be no suspension of work on 
the part of either party on account of such grievance, but an earnest effort 
shall bemade to settle such differences immediately in themannerdescribed 
in the following paragraphs: 
(a) The aggrieved person shall present his/her grievance in writing 
to the Library Director/Designee and specify what article and section of this 
Agreement is in question. (Note: if grievance is against the 
Director/Designee, it shall be presented to the Board of Trustees). This 
writing shall be on the CSEA Grievance form attached which may be 
prepared on library time. 
(b) The library Director/Designee shall meet with the aggrieved 
party within three work days together with representatives if the aggrieved 
person chooses to have this representation at this time. An effort to resolve 
the situation will be made and a written verification of determination shall be 
sent to the aggrieved party within five work days. 
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(c) In the event the aggrieved person is not satisfied with the 
disposition of his/her grievance, he/she may within five working days 
appeal in writing to the Board of Trustees. A copy of this appeal shall be 
also given to the Director/Designee. The Library Director/Designee shall 
at this time submit a written report to the Board of Trustees, with a copy to 
the aggrieved party stating the facts of the grievance and the steps taken 
in an effort to resolve it. 
(d) The Board of Trustees or their representatives shall hold a 
special meeting within 10 days of the receipt of the appeal with the 
aggrieved party and his/her representatives and the· Library 
Director/Designee. 
(e) An attempt to resolve the grievance shall be made at this 
meeting. A written verification of determination shall be sent to the 
aggrieved party and the Library Director/Designee within five days. 
(f) In the event the aggrieved party is not satisfied with the 
disposition of his/her grievance, he/she may request arbitration in writing 
to the Board of Trustees within five days after recejpt of the Board of 
Trustees report. 
(g) Within ten days after such written notice of arbitration, the 
representative of the Library and the Association shall meet to designate 
a mutually acceptable Arbitrator. The Arbitrator designated by the parties 
shall issue his/her final award within thirty (30) days of the closing of his 
hearing. He/she shall have no power to add to, detract from or otherwise 
vary the terms of the Agreement between the parties. His/her award shall 
be binding upon both parties and they will both comply therewith. Any cost 
involved in such arbitration procedures shall be borne equally by the 
Library and the Association. 
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(h) The filing or pendency of any grievance shall in no way operate 
to impede, delay or interfere with the right of the Library to take action on the 
complaint, subject however to the final decision on the grievance. 
(i) Failure at any step of the grievance procedure to communicate 
the decision on a grievance within the specified time limits shall permit the 
aggrieved to proceed to the next stage. Failure at any step of this procedure 
to appeal a grievance to the next stage within the specified time limits shall 
be deemed to be acceptance of the decision rendered at that step. 
(j) All time limitations set forth in this Article are of the essence and 
are not to be construed as procedural. 
(k) This procedure shall be the sale and exclusive method of 
resolving a grievance, as herein defined, in the Lindenhurst Memorial Library 
except as may otherwise be provided by law. 
ARTICLE VII, RIGHTS AND POLICIES 
1. The Association shall have the right to post notices of its activities on one 
bulletin board in a non-public area designated by the Library Director for that 
purpose. Simultaneously with the posting of such notices, copies thereof 
shall be delivered to the Library Director. No material shall be posted which 
comments on the administration of the Library or the Board of Library 
Trustees. 
2. Upon a written request to be submitted to the Library Director fourteen 
days in advance, staff who are CSEA members shall be permitted to use 
library facilities for meetings when approved by the Director in his/her sale 
non-grievabfe discretion. The Director shall respond to the request within 
seven days of the application. Such staff meetings, if approved by the 
Director, shall take place in an area of the library specifically designated by 
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the Director, and shall take place only during hours when the library is 
open, and only if same does not interfere with library operations or 
employees performing their jobs. Only the aforementioned staff members 
shall be permitted to conduct and/or attend such meetings on library 
premises. Furthermore, only such employees who have completed their 
workday may attend such meetings. The staff may not make more than 
one application per month for the use of facilities for the aforementioned 
meetings. 
3. The Board shall adopt no policy that conflicts with the express terms of 
this Agreement. 
4. Provided the Association has given the Director written notice at least 
twenty-four (24) hours in advance, a Labor Relations Specialist or 
Collective Bargaining Specialist of the Association shall have the right to 
meet with the unit president or designated unit officer on the Library 
premises once each month during the terms of this Agreement for a period 
not to exceed one hour and on an emergency basis for consultation as to 
grievances thereunder. 
ARTICLE VIII, STAFF MEETINGS 
The Library shall provide release time to the staff for three (3) one 
(1) hour meetings equally spaced throughout the year and the necessary 
meeting facilities, without cost, both subject to scheduling needs of the 
Director, so that the staff can meet with the CSEA Labor Relations 
Specialist or Collective Bargaining Specialist for the purpose of discussing 
labor-management relations. Said release time shall exclude one librarian 
and two clerks, who shall provide for public desk coverage. The Director 
in his/her non-grievable discretion, may require two librarians and two 
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clerks to provide pUblic desk coverage during said release time. Should a 
problem arise the CSEA Unit President and Labor Relations Specialist or 
Collective Bargaining Specialist shall consult with the Director after each 
such meeting concerning labor-management relations with the intent of both 
parties being to mutually aid in the improvement of services through the 
avoidance of labor-management conflict. Whenever it is possible, a written 
memorandum of the issues and resolutions shall be prepared by the Director 
and CSEA unit president and Labor Relations Specialist or Collective 
Bargaining Specialist for the Board of Trustees. 
ARTICLE IX, EMERGENCY CLOSINGS AND HOLIDAYS 
1. (a) The association acknowledges that in fulfilling its obligations to 
provide continuous service to the public, the Library must remain open and 
maintain its service, whenever possible, despite adverse weather conditions. 
(b) Where it is not possible to maintain its services. the Library shall 
declare an emergency closing. 
(c) All employees originally scheduled to work on a day when the 
Library had declared such an emergency closing, shall be excused from work 
and shall be paid and need not report to work if the closing has been 
declared prior to their scheduled arrival. Staff may be called to report to work 
when work areas are determined by the Director, after consultation with the 
appropriate authority, to be safe and accessible even though public areas 
may be closed. Under such circumstances no overtime shall accrue. 
Employees who were not scheduled to work on such days shall receive no 
compensatory excused time. 
(d) No employee who fails to report for work due to inclement 
weather conditions shall be excused !3nd paid unless the Library has 
10 
Lindenhurst Memorial Library CSEA Unit
 
July 1, 2006 • June 30, 2011
 
declared an emergency closing or has instituted minimum staffing and has 
specifically excused the employee. 
(e) Tardiness due to transportation difficulties during adverse 
weather conditions may be excused at the discretion of the Library 
Director. Individual employees facing unusual transportation difficulties 
returning home during adverse weather conditions may be excused ahead 
of schedule at the discretion of the Library Director. The maximum 
excused time not charged against leave accruals for anyone employee on 
any given day of inclement weather during which the Library is open shall 
be two hours. This shall include the total of late arrival and early departure. 
No compensatory excused time need be given those members of the staff 
who do not face unusually severe transportation difficulties on these 
occasions. 
2. (a) All personnel will be granted the following holidays per year 
without loss of pay: New Year's Day, Martin Luther King Day, Presidents' 
Day, Good Friday, Memorial Day, Independence Day, Labor Day, 
Columbus Day, Veterans' Day, Thanksgiving Day, Day of Christmas Eve, 
Christmas Day, and Day of New Year's Eve. 
(b) All personnel, in addition to the holidays set forth in the 
preceding paragraph, shall be granted an additional floating holiday. Each 
staff member shall mal{e a choice of such additional holiday based upon 
seniority and in accordance with the needs of the Library for adequate 
staffing, to be determined by the Library Director. Said floating holiday 
must be used within the fiscal year in which it is awarded. 
(c) For employees who resign, receipt of holiday pay is contingent 
upon an employee's effective date of resignation being at least one full 
week following the holiday. As a further condition to receipt of holiday pay, 
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full-time/part-time librarians will provide the Director with a 30 day written 
notice of resignation. FuJl-time/part-time custodial, clerical personnel shall 
provide the Director with a 2 week written notice of resignation. This time 
allowance is notto include any accrued annual leave or personal leave time, 
unless waived at the sole non-grievable discretion of the Director. This 
provision for holiday pay does not apply to employees who resign and/or who 
are terminated as a result ofmisconduct. disciplinary issues, actions, charges 
or proceedings. 
(d) To receive holiday pay. an employee returning from unpaid leave 
of absence must return at least one full week prior to the holiday. The above 
return may be modified at the discretion of the Director. 
(e) When a holiday occurs on a full-time, part-time employees 
normally-scheduled day off, the employee shall receive "holiday time" off 
(pro-rated in accordance with his/her regular weekly schedule) to be used 
within the pay period in which the holiday occurs, but subject to the 
scheduling needs of the library. 
(f) Any employee hired on or after July 1. 1999, shall not be granted 
holidays without loss of pay until such employees have completed 6 
consecutive months of employment with the library. 
ARTICLE X, VACATIONS 
No employee covered by the contract shall be entitled to vacation 
prior to the expiration of 6 months of service in connection with 
non-professional employees or prior to the expiration of one year of service 
in connection with professional employees, except that the Board shall adopt 
a policywhich empowers the Director, inhis/her sole non-grievable discretion 
to permit professional employees to receive up to 11 days of vacation 
entitlement after 6 months of service. 
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The minimum periods referred to above shall be measured as of 
June 30 of a given year. An ernployee who has not obtained the said 
minimum service by June 30 shall not be entitled to vacation until after the 
following June 30. This requirement may be waived on an individual basis 
upon the discretion of the Board of Trustees. 
Benefits shall not accrue for purposes of measurement of time 
under this paragraph during the first two weeks of employment. 
Employee is only paid for hours worked during first two weeks. 
Part-timers who accept full-time appointments must wait lwo weeks for 
said full-time benefits to begin to accrue. 
After the expiration of the aforementioned minimum periods, 
employees shall be entitred to vacations pursuant to Article X paragraph 
3 to be taken during the period 7/1 - 6/30 which follows. There shall be 
no accumulation of vacation ehtitrement for use in any fiscal year 
subsequent to the one in which it accrued. Similarly, no employee shall 
be permitted to "borrow" against or receive an advancement upon 
vacation to which he/she shall be entitred sUbsequent to any given June 
30. 
Part-time personnel who accept full-time temporary (as defined 
by Civil Service) appointments will continue to receive pro-rated benefits 
under Articles X through XII until such time as appointments become 
permanent. The temporary period of service cannot be counted as part 
of the permanent appointment for purposes of measuring seniority, 
vacation leave entitlement, personal leave, sick leave, health insurance 
and all other benefits, except required contribution to the New York 
Slate Employees' Retirement System. 
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1. All employees may take their annual vacation at the time of 
their own choosing, so long as no staffing problem is created. The Library 
Director shall be the exclusive judge Df staffing requirements. Application 
for vacations of five consecutive days duration or greater must be 
submitted directly to the Director fDr approval in accordance with the 
following: For vacations occurring from February 1 to April 3D, no later 
than the prior December 1; for vacations during the period from May 1 to 
July 31, no later than the prior March 1; for vacations from August 1 to 
October 31. no later than the prior June 1; and for vacations frDm 
November 1 to January 31, no later than the prior September 1. The 
Director's response shall be submitted no later than the 15th of the month 
during which application for vacation is made. 
2. When the vacation request of one employee conflicts with that 
of another, the request of the senior employee will take precedence. 
3. Full time employees will be granted annual vacations 
according to length of service in the Library as of June 30th of the 
vacation year as prescribed below: 
(3) NON-PROFESSIONAL EMPLOYEES: Five working days 
vacation with six months, but less than one year of service; ten working 
days vacation with one year, but less than three years of service; 
seventeen working days vacation with three years, but less than eight 
years of service; twenty-two working days vacation with eight years of 
service or more. 
(b) PROFESSIONAL EMPLOYEES: Twenty-two wDrking days 
vacation with one year. but less than five years of service; twenty-seven 
working days vacation with five years of service or more. 
14 
Lindenhurst Memorial Library CSEA Unit
 
July 1, 2006 - June 30, 2011
 
4. Any employee who shall have at any time formerly served as 
a part-time employee shall be credited with his prior service pro-rata in 
the computation of vacation time. 
5. All part-time employees will be granted annual vacations
 
pro-rata in accordance with paragraph 3 hereof.
 
6. For employees who are eligible for additional vacation
 
entitlement pursuant to Section 3, by reason of length of service, the
 
following shall apply:
 
(a) A non-professional employee whose 3 year anniversary of 
employment occurs between July 1 and December 31, shall receive 3.5 
days of additional entitlement (over and above the original 10 day 
entitlement) to be taken prior to the next June 30. Thereafter, vacation 
entitlement shall be at the rate of 17 days per fiscal year as per the 
provisions of this contract. 
(b) A non-professional employee whose 3 year anniversary 
occurs between January 1 and June 30 shall receive no additional 
vacation entitlement prior to the next June 30. Thereafter vacation 
entitlement shall be at the rate of 17 days per fiscal year. 
(c) A non-professional employee whose 8 year anniversary of 
employment occurs between July 1 and December 31 shall receive 2.5 
days of additional entitlement to be taken prior to the next June 30. 
Thereafter, vacation entitlement shall be at the rate of 22 days per fiscal 
year. 
(d) A non-professional employee whose 8 year anniversary of 
employment occurs between January 1 and June 30 shall receive no 
additional vacation entitlement prior to the next June 30. Thereafter, 
vacation entitlement shall be at the rate of 22 days per fiscal year. 
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(e) A Professional employee whose 5 year anniversary of
 
employment occurs between July 1 and December 31 shall receive 2.5
 
days of additional entitlement to be taken prior to the next June 30th.
 
Thereafter, vacation entitlement shall be at the rate of 27 days per fiscal
 
year.
 
(f) A Professional employee whose 5 year anniversary occurs 
between January 1 and June 30 shall receive no additional vacation 
entitlement prior to the next June 30. Thereafter, vacation entitlement 
shall be at the rate of 27 days per fiscal year. 
(g) No employees shall hereafter be permitted to accumulate 
unused annual vacation leave, and all previously accumulated vacation 
leave must be used on or before June 30th of each fiscal year. 
7. To receive payment for severance pay upon resignation full­
time/part-time librarians shall provide 30 days written notice to the 
Director. Full-time/part-time clerical, custodial personnel shall provide 2 
weeks written notice to the Director in order to be eligible for severance 
pay upon resignation. This provision for severance pay does not apply to 
employees who resign and/or who are terminated as a result of 
misconduct, disciplinary issues, actions, charges or proceedings. 
8. An employee who has taken unpaid leave of absence will 
receive a pro-rated annual leave allowance on the next JUly 1, pro-rated to 
the number of full months worked in the leave of absence year. No credit 
shall be given for partial months worked unless approved by the Director 
in his/her sole non-grievable discretion. 
9. Effective 7/1/85, notwithstanding any contract language, policy 
or practice to the contrary, an employee who resigns shall receive a sum 
of money equal to a total of: 
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(a) One day's pay for each day of vacation which accrued on 
the 7/1 prior to resignation and which was not taken as a vacation day 
by said employee between 7/1 and resignation date. 
(b) For non-professional employees 42% day's pay for each 
month of service between 7/1 and resignation date for employees with a 
ten day annual entitlement. 71 % day's pay for each month of service 
between 7/1 and resignation date for employees with a 17 day annual 
entitlement. 92% day's pay for each month of service between 7/1 and 
resignation date for employees with a 22 day annual entitlement. 
(c) For Professional employees 92% day's pay for each month 
of service between 7/1 and resignation date for employees with 'a 22 day 
annual entitlement. 1.13% day's pay for each month of service between 
7/1 and resignation date for employees with a 27 day annual 
entitlement. 
10. The Director through his/her office shall cause to be printed 
a vacation schedule in a chart format available for review by employees 
each year in the following format: 
VACATION CHART·FIVE (5) CONSECUTIVE DAYS OR GREATER 
SUBMIT REQUEST BY: VACATION TO OCCUR DURING: 
December 1 February 1 - April 30 
March 1 May 1 - July 31 
June 1 August 1 - October 31 
September 1 November 1 - January 31 
11. The Library will provide employees with a summary of each 
employee's accrued vacation and sick time, on or about July 1st each 
year. [t is aclmowledged by the bargaining unit that the statements 
contained in the aforementioned summaries will only reflect the next 
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year's vacation allotment (vacation is not carried over from year to year) 
and accumulated unused sick leave as of the date of this statement. 
ARTICLE XI, SICK LEAVE 
Utilization of the benefits contained in this Article is deferred until 
after the employee's probationary period has been satisfactorily 
completed. However, in the event of emergency during the probation 
period, an employee may make application to the Director for the benefits 
contained in this Article he/she has earned, but the Director's discretionary 
determination shall be final. Upon satisfactory completion of the 
probationary period the employee shall be entitled to use the benefits of 
this Article he/she has earned during such probationary period subject to 
any and all other constraints contained herein. 
Benefits shall not accrue during the first two weeks of 
employment. Employee is only paid for hours worked during first two 
weeks. Part-timers who accept full-time appointments must wait two 
weeks for said full-time benefits to begin to accrue. 
Part-time personnel who accept full-time temporary (as defined by 
Civil Service) appointments will continue to receive pro-rated benefits 
under Articles X through XII until such time as appointments become 
permanent. The temporary period of service cannot be counted as part of 
the permanent appointment for purposes of measuring seniority, vacation 
leave entitlement, personal leave, sick leave, health insurance and all 
other benefits, except required contribution to the New York State 
Employees' Retirement System. 
1. (a) Sick leave is absence with pay necessitated by the illness 
or other physical disability of the employee. 
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(b) An employee absent on sick leave shall notify the 
Director or Director's designee of such absence and the reason therefor 
on the first day of such absence and daily thereafter. Prior to the 
beginning of employee's work day, he/she sl1all call the Director or 
his/her designee. If the work day begins prior to the arrival of the 
Director or his/her designee, the Director or his/her designee will be 
notified pursuant to procedure developed by the Director. The Union 
shall be notified of the procedure prior to its implementation. Notification 
shall be given by the employee, unless incapacitated, in which case a 
representative of the employee may give the notice, and the employee 
shall document his/her incapacity. Employees who are hospitalized 
may provide notification pursuant to this section on the first day of their 
hospital stay (at least 24 hours in advance if possible) and once per 
week thereafter. Sick leave credits may be used in such units as the 
Employer may approve, but shall not be used in units of less than 
one-half of the scheduled number of hours to be worked on the day of 
absence. 
(c) All full-time employees will be allowed, without loss of pay, 
twelve (12) days in each year on account of sick leave. All part-time 
employees will receive the preceding benefit on a pro-rata basis in direct 
proportion as their weekly work hours bears to full-time work hours, 
except that part-time employees hired on or after July 1, 2003 will not be 
permitted more than six (6) sick days per year. 
(d) If any employee does not use the full number of allowable 
days in anyone year, the number of days not used shall be 
accumulated from year to year and used if needed, for an accumulated 
number of not more than 135 days, and shall have the option to be paid 
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for 50% of such unused sick leave up to a maximum of six (6) days at the 
end of the fiscal year, with remainder to be accrued. 
(e) Upon retirement, any employee having unused sick days shall 
be entitled to compensation therefor at a rate equal to 50% of the 
employee's daily rate of pay for each day so unused. 
(f) Medical proof of the need to be absent must be submitted to 
support payment for days absent in excess of three (3) consecutive work 
days under these provisions. This shall not preclude the Library Director 
from requesting medical substantiation in individual situations for an 
absence of less than three (3) days where there has been a pattern of 
abuses or when required by statute or regulations of the Health 
Department or when the health of other employees is involved. 
(g) Effective July 1, 1988 and thereafter employees awarded 
unpaid leave of absence at the discretion of the Board of Trustees shall be 
entitled to freeze their sick leave, personal leave and annual leave 
entitlements. 
2. Provided the Director has approved an employee's application 
submitted at least 24 hours in advance, employees may use sick leave in 
increments of no less than two hours for Doctor's appointments. The 
employee shall provide the Director with written verification from the 
physician or his/her office regarding such appointment upon the 
employee's return to work. The Director shall have the non-grievable 
discretion to approve or disapprove such a request. Approval of such a 
request by the Director may not be withdrawn. Any employee who fails to 
provide written verification as reqUired above shall have deducted from his 
or her salary an amount representing the time during which he/she was 
absent from work. The Director, in his/her sole non-grievable discretion 
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may waive, on a case by case basis, the right to make such deductions 
from salary. The Director, in his/her sole non-grievable discretion may 
waive, on a case-by-case Qasis, the 24 hours in advance notice required 
above in the event of an emergency. The determination as to whether 
or not an actual emergency exists shall be within the sole non-grievable 
discretion of the Director. The Director reserves the right to deny any 
such applications or requests for any reason, including but not limited to 
consideration of the best interests of the Library. 
3. Notwithstanding any past practices to the contrary, an 
employee absent as a result of an on-the-job injury, as such term is 
defined under the Worker's Compensation Law, shall be entitled to 
either charge said absence to accumulated sick leave entitlement or to 
receive the benefits provided pursuant to said Law. 
ARTICLE XII, OTHER EXCUSED ABSENCES 
Utilization of the benefits contained in this Article are deferred 
until after the employee's probationary period has been satisfactorily 
completed. However, in the event of emergency during the probationary 
period, an employee may make application to the Director for the 
benefits contained in this Article he/she has earned, but the Director's 
discretionary determination shall be final. Upon satisfactory completion 
of the probationary period, the employee shall be entitled to use the 
benefits of this Article he/she has earned during such probationary 
period subject to any and all other constraints contained herein. 
Benefits shall not accrue during the first two weeks of 
employment. Employee is only paid for hours worked during first two 
weeks. Part-timers who accept full-time appointments must wait two 
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weeks for said full-time benefits to begin to accrue. 
Part-time personnel who accept full-time temporary (as defined by 
Civil Service) appointments will continue to receive pro-rated benefits 
under Articles X through XII until such time as appointments become 
permanent. The temporary period of service cannot be counted as part of 
the permanent appointment for purposes of measuring seniority, vacation 
leave entitlement, personal leave, sick leave, health insurance and all 
other benefits, except required contribution to the New Yorl< State 
Employees' Retirement System. 
1. Illness in Family 
On or after July 1, 1977, absences for illness in the family up to 
total annual sick leave will be charged against sick leave entitlement. 
2. Death in Immediate Family 
Up to five (5) calendar days from the date of death, without loss of 
pay and without charge against accumulated sick leave, will be allowed for 
absences due to each death in the immediate family (mother, father, 
sister, brother, child, spouse orrelative residing in the same household, 
mother-in-law, father-in-law, grandchildren and grandparents on both 
sides, sister-in-law, brother-in-law) Provision to be absent an additional 
three days consecutively shall be charged against accumulated sick 
leave. Employees may take up to three calendar days from the date of 
death, without loss of pay and without charge against accumulated sick 
leave, for absence due to the death of a son-in-law or daughter-in-law. 
Provision shall be made for an additional two days of consecutive leave 
for the death of same which shall be charged against accumulated sick 
leave. 
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3. Death in Family Not Immediate 
One day, without loss of pay and without charge against 
accumulated sick leave allowance. Provisions to be absent for an 
additional two days running consecutively will be allowed, which days 
shall be charged against accumulated sick leave allowance. 
4. Maternity I Infant Child Care 
A leave of absence without pay for a period not to exceed one 
year will be granted for maternity reasons or infant child care. Any 
employee granted leave must notify the Library Director prior to the 
commencement of the twelfth month of such leave as to her intention to 
return to duty. A pregnant employee shall be permitted to perform her 
duties as long as she is medically able and upon request and thirty (30) 
days written notice to the Library Director shall be granted a leave for 
maternity reasons as stated herein. If the employee shall so choose, 
leave shall not begin until other accumulated leave time shall have been 
used. 
5. Jury Duty 
An employee shall be permitted to have time off with pay when 
necessary for the purpose of performing jury duty and giving testimony 
in court under subpoena in matters in which he/she is not a party. The 
employee shall be required to turn over to the Library any per diem pay 
received as a juror, but not any mileage pay. 
Notwithstanding the provisions of this paragraph. an employee 
shall receive salary for time spent on jury duty only if he/she was 
scheduled to work during jury duty, unless said employee has been 
released from jury duty after 3:00 o'clock p.m. 
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6. Personal Days 
All full time employees shall be granted three personal days. Part­
time employees shall not receive any personal days; except any part-time 
employee hired prior to January 1980 shall receive personal days pro­
rata. Personal days will be non-cumulative and in no way considered to 
be part of sick leave provisions or added thereto. Personal days may not 
be used in increments of less and one half (1/2) day and will only be 
granted upon 24 hours notice to the Director, except where waived upon 
the sole non-grievable discretion of the Director, Assistant Director or 
designee; upon termination of employment, unused personal leave will not 
be subject to compensation. 
7. Leave of Absence 
(a). Except as referred to in Article XI - Paragraph 1(g), a 
leave of absence for personal/health reasons without pay may be granted 
to an employee who has exhausted his/her accumulated time off with pay 
benefits (Le. vacation, sick, personal, etc.) 
(b) Such leave of absence or extensions thereof shall be 
granted for specific periods of time not to exceed six (6) months. 
However, with the concurrence of the employee the appointing authority 
may terminate such leave prior to its expiration. 
(c) Suffolk County Civil Service Rules (Rule XIX) - (copy 
attached) governs the granting of this type of leave of absence. 
All requests for leave of absence s~all be submitted in writing to 
the Director, who shall within fifteen (15) days forward such request to the 
Board of Trustees with his/her recommendation. It is the responsibility of 
the employee to submit all requests for leave on the proposed forms for 
that purpose, obtainable from the Director (copy attached). Such written 
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request must set forth the reason for the leave in sufficient detail to 
apprise the Director and Board of Trustees of the nature and length of 
the requested leave of absence. 
(d) The Board of Trustees shall then act upon such request no 
later than the second regular meeting after such request is received. 
Failure to grant a leave of absence in such time shall be deemed to be a 
denial of the application for the leave of absence. The decision as to 
whether or not to grant a leave of absence is the sole determination of 
the Library and shall be binding and final on all parties. 
(e) Employees granted a leave of absence without pay shall 
have the option of continuing coverage of hospitalization, life, dental and 
optical insurance by paying his/her full share of premiums due on each 
of these fringe benefits directly to the insurance carrier upon notice to 
the office of the Director, and if payments are not remitted accordingly, 
the fringe benefits are dropped. If such benefits are dropped the 
employee may, according to the terms of the insurance policies in 
existence, be treated as a new employee for purposes of these fringe 
benefits, i.e., waiting periods, etc. 
(f) An employee absent on leave who engages in other 
employment will be subject to discipline and possible fine, demotion or 
discharge, unless special provisions have been made, in advance, by 
written consent of the Board of Trustees. 
(9) Upon returning to active employment an employee shall be 
placed in an appropriate title for which he/she is qualified and able to 
perform if his/her previous position is unavailable. This provision shall 
not be interpreted as a guarantee of employment in the event of lay-off 
or abolishment of job title. 
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(h) The seniority of an employee on non-paid leave of absence 
shall accrue unless an employee violates the terms of the leave in which 
event seniority shall be deemed forfeited. 
8. The provisions of paragraphs 1 through 5 and 7 of this article 
shall extend to all full-time and part-time employees. 
9. The date of hire of an employee on approved leave of absence 
shall be adjusted for the purpose of determining seniority and eligibility for 
the longevity payment under Article XVII. 
ARTICLE XIII. FAILURE TO REPORT 
If a full-time/part-time employee fails to call or appear for work as 
scheduled. he/she will not be paid for that day. Personal time may not be 
utilized for this purpose. Implementation of this paragraph shall not 
constitute a waiver of other methods of discipline available pursuant to 
appropriate provisions of this contract and Civil Service Law. 
ARTICLE XIV. INSURANCE 
New employees both full-time and part-time must have completed 
six (6) months of service before utilization of benefits, health, life, dental 
and optical insurance. 
1. Health 
The Library shall pay one hundred (100%) percent of the cost of 
individual and family State Plan Coverage Health Insurance as was 
effective June 30,1974. Any employee desiring to be covered by H.I.P. or 
G.H.1. must contribute the difference in cost between the State Plan Health 
Coverage and the plan selected. An employee who was not covered by 
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any of the Library's health insurance programs prior to July 1, 1974 
shall, upon applying for health insurance coverage,attest to the Library 
that he or she does not now receive either H.I.P. or G.H.I., or State Plan 
coverage through another member of the family. 
New full-time employees (defined as employees who are hired 
after July 1, 1999) must complete eighteen (18) months of service to be 
eligible for the 80% contribution toward health insurance coverage 
pursuant to this paragraph. The library's contribution toward payment of 
health insurance premiums for the aforementioned new employees shall 
be no greater than 80%. During said eighteen (18) month perio'd, the 
Library shall pay health insurance premiums on the basis of 50% for 
individual coverage and 35% for family coverage. New part-time 
employees are eligible for individual coverage on a pro-rata basis 
pursuant to Section 4 of this Article. New part-time employees must 
complete three (3) years of service in order to be eligible for 50% family 
coverage. During said three (3) year period, the Library shall pay 35% 
of the premiums for family coverage. When a full-time employee is 
covered by a spouse's medical plan, said employee shall have the 
option to waive his/her insurance coverage pursuant to this paragraph 
and receive in lieu thereof an amount equal to 45% of the Library's 
contribution to his/her insurance premium, provided the employee's 
notification of his/her election to waive coverage pursuant to this 
provision shall be made on a form provided by the Director and must be 
received by the Director no later than December 31 51 in order to begin 
receiving the aforementioned payment on July 1, the start of the next 
fiscal year. Said payment shall be pro-rated on a monthly basis. An 
employee shall be entitled to re-enter pursuant to the rules of the 
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Library's health insurance plan. 
Employees who are hired after the date of full execution of the 
Memorandum of Agreement, (02/22/07) and are otherwise eligible to 
receive health insurance in retirement, shall not receive health insurance 
in retirement unless and until they have completed at least ten (10) 
consecutive years of service in the Library. As for employees hired prior 
to the date of full execution of this memorandum of agreement, (02/22/07) 
and who are otherwise eligible to receive health insurance in retirement, 
such employees shall receive health insurance in retirement when they 
have completed as least five (5) consecutive years of service in the 
Library. The level of contribution by such employees toward the payment 
of premiums for health insurance coverage in retirement shall be at the 
same rate as their required contribution on their last day of active 
employment in the Library. Health insurance in retirement shall only apply 
to employees who are eligible and who actually retire from the Library as 
accepted and approved by the New York State Employee's retirement 
system.. 
2. Life 
The Library shall provide life insurance coverage equal to the 
regular annual salary of the employee applying therefor, raised to the next 
highest thousand dollars and shall pay one hundred (100%) percent of the 
cost thereof. 
3. Dental 
Effective July 1, 2007, the Library's contribution toward the 
payment of premiums for such coverage shall be increased to $294.45 per 
employee per year for individual dental insurance coverage. Under no 
circumstances shall the Library's contribution toward premiums exceed 
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the amounts delineated in this provision. The Library permits 
employees to purchase. at their sole cost and expense without Library 
contribution, family dental insurance coverage through a CSEA­
sponsored plan. 
4. Eligibility Benefits 
All part-time employees hired effective July 1, 1984 and
 
thereafter shall receive health, life and dental benefits on a pro-rata
 
basis.
 
5. Disability 
The library shall pay the cost of New York State Disability 
Insurance for each eligible employee. Each eligible employee, however, 
must pay the portion of the premiums, designated as the employee 
portion of same by the disability plan. 
6. Optical 
Effective July .1, 2007, the Library shall contribute toward the 
payment of premiums for optical insurance coverage a maximum of 
$106.85 per employee per year; Effective July 1, 2008, the maximum 
Library contribution shall be $128.64 per employee per year. 
7. Flexible Benefits Plan 
Effective September 4, 2003, the library shall provide access to 
a Flexible Benefits Plan pursuant to Section 125 of the Regulations of 
the Internal Revenue Service. The Plan and method of access shall be 
chosen by the Board of Trustees. 
8. AFLAC Cancer Insurance Coverage 
The Library shall provide employees access to cancer insurance 
coverage provided by AFLAC, proVided that the minimum number of 
29 
Lindenhurst Memorial Library CSEA Unit 
July 1J 2006 - June 30,2011 
participating employees, which is required by AFLAC, is obtained. Any 
such access and/or coverage shall be at the employee's sole cost and 
expense. The Library shall not be required to contribute funds toward 
access and/or the premiums, costs, and expenses for such coverage. 
Such access may be cancelled by the Library in the event that the carrier 
and/or the coverage ceases to exist, or continuation of such access would 
require the expenditure of Library funds. 
ARTICLE XV, RETIREMENT 
The District will provide retirement benefits through the New York 
State Employees' Retirement System as per Plan 75 (i), for employees in 
Tier I and II, and as provided by law for all other employees. 
ARTICLE XVI, SALARIES 
1.	 The salary increases shall be as follows:
 
Year 1 - 2.5% piUS increment
 
Year 2 - 2.5% plus increment
 
Year 3 - 2.5% plus increment
 
Year 4 - 2.5% plus increment
 
Year 5 - 2.5% plus increment
 
2. Advancement on salary schedule shall be made as of July 1 of 
each year, except for trainees shall be eligible for advancement when the 
Library Director shall receive notification from the college or university of 
the receipt by the trainee of the number of credits warranting 
advancement. Any employee who has completed six months or more 
service in the preceding year as of July 1 will be eligible for advancement 
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to the next step on the schedule. 
3. After commencement of employment, an employee's first 
bi-weekly check shall be in an amount equal to not more than one (1) 
week's pay. Payment for days worked beyond one week prior to receipt 
of said check shall be included in the employee's last bi-weekly check 
upon termination of employment. Provided the library is open, 
paychecks shall be available to employees on the Friday of the end of 
the pay period. 
ARTICLE XVII, LONGEVITY 
Longevity paym~nts shall be paid in the next pay period 
following the relevant anniversary date. The employee shall notify the 
Director one month before the benefit is due for the first longevity 
increment for which the employee is eligible. The employee will be paid 
subsequent longevity increments without the necessity of giving prior 
notice. All employees entitled to longevity during the year of payment 
will be paid that year. To be entitled to longevity payment, an employee 
must have completed fifteen (15) years of uninterrupted service from 
date of original hire on the Library's payroll (the amount of money 
payable for full-time employees will be six hundred dollars ($600.00); 
and upon twenty (20) years of uninterrupted service from date of original 
hire on the Library's payroll (the amount of money payable for full-time 
employees will be an additional seven hundred dollars ($700.00); and 
upon twenty-five (25) years of uninterrupted service from date of original 
hire on the Library's payroll (the amount of money payable for full-time 
employees will be an additional eight hundred dollars ($800.00) during 
each year of the appropriate longevity benefit. Longevity payments shall 
be pro-rated for part-time employees except for part-time employees 
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who received full longevity payments during the year 1984-1985. Said 
employees shall continue to receive full longevity payments (non pro­
rated). 
ARTICLE XVIII - OVERTIME 
Overtime shall be paid at the rate of one and one-half (1 1/2) 
times for services rendered beyond 40 hours per week for custodial 
employees and beyond 35 hours per week for all other members of the 
bargaining unit. Pre-approved personal time and vacation time only, shall 
not be considered an interruption of service for the purpose of calculating 
total hours worked pursuant to this paragraph. 
ARTICLE XIX, PRODUCTIVITY AND PERFORMANCE 
Introduction 
Delivery of Library services in the most efficient. effective and 
courteous manner is of paramount importance to the Employer and the 
Union. Such achievement is recognized to be art'iutual obligation of both 
parties within their respective roles and responsibilities. To achieve and 
maintain a high level of effectiveness, the parties hereby agree to the 
following terms: 
1. Performance Levels 
(a) The Union recognizes the Employer's right to establish and/or 
revise performance standards or norms notwithstanding the existence of 
prior performance levels, norms or standards. Such standards, developed 
by usual work measurement procedures may be used to determine 
acceptable performance levels, prepare work schedules and to measure 
the pelformance of each employee or group of employees. For the 
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purpose of this Section, the Union may assert to the Employer during 
the term of this Agreement that the Employer's decisions on the 
foregoing matters have a practical impact on employees. The Employer 
will give the Union prior notice of the establishment and/or revision of 
performance standards or norms hereunder. 
(b) Employees who work at less than acceptable levels of
 
performance may be subject to disciplinary measures in accordance
 
with applicable law.
 
2. Supervisory Responsibility 
(a) The Union recngnizes the Employer's right to establish 
and/or revise standards for supervisory responsibility in achieving and 
maintaining performance levels of supervised employees for employees 
in supervisory positions listed in the appendix hereto. For the purpose 
of t~lis section, the Union may, assert to the Employer during the term of 
this agreement that the Employer's decisions on the foregoing matters 
have a practical impact on employees. The Employer will give the 
Union prior notice of the establishment and/or revision of standards for 
supervisory responsibility hereunder. 
(b) Employees who fail to meet such standards may be subject 
to disciplinary measure in accordance with applicable law. 
3. Future Efforts-Insurance 
It is mutually understood and agreed that the best interest to 
both parties signatory to this Agreement and the general public of 
-Lindenhurst, patrons of the Library, are best served by providing the 
maximal health insurance benefit possible within budgetary constraints. 
Toward that end the entire insurance program presently existing for the 
benefit of the staff shall be referred to the Board of Trustees for review, 
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analysis and determination of the insurance benefits most needed by the 
staff in comparison to those presently provided and methods by which 
cost savings can be realized with the present program and reallocated 
toward providing the needed new benefits, especially in the dental plan 
(limiting the deductibility) and a new optical plan for employees covered by 
this agreement. 
The parties hereto take note and agree that the Library shall not 
be required to provide any additional funds for the purpose of improving 
insurance benefits over those funds presently allocated for that purpose.
. 
ARTICLE XX, PERFORMANCE RATING RULES 
1. (a) The term "performance rating" shall mean an annual summary 
judgment of the value of an employee's performance and conduct 
prepared by his supervisors for the purpose of determining the employee's 
eligibility for salary increment and promotion. Such summary judgment 
shall be recorded as "satisfactory" or "unsatisfactory" with such written 
comment as is deemed necessary by the Director, Assistant Director or 
Supervisor. 
(b) The term "appraisal" shall mean a continuing evaluation of an 
employee's performance, conduct, skills and abilities for the purpose of 
facilitating the employee's development and the most effective utilization 
of his/her abilities. 
2. (a) The provisions of these performance rating rules shall apply to 
all employees in the Library service holding positions in the competitive 
class, or positions in the non-competitive class or labor classes which are 
allocated to salary grades. 
(b) The provisions of this contract concerning arbitration of 
disputes shall not be applicable to this Article. 
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3.	 (a) For purposes of increment arid promotion eligibility: 
1) The Library shall rate the performance of each 
employee who will have completed three months continuous service. 
2) The performance rating shall be conducted by the 
Director and the Assistant Director. 
3) The Library is empowered to make the final rating of 
any employee. 
4) The Library shall withhold the salary increment of 
any employee whose performance is rated as unsatisfactory. 
5) The ,I.,.ibrary shall insure so far as practicable that 
rating standards are applied uniformly within the Library. 
4. (a) For purposes of employee development and effective 
utilization of employee abilities: 
1) The Library shall have the right to develop and 
administer procedures for the continuing appraisal of the performance, 
conduct, skills and abilities of its employees. 
2) Each employee shall so far as reasonably possible, be 
appraised by the person or persons who supervises his/her work or who 
was responsible for the supervision of his/her work during the appraisal 
period. 
3) An employee shall be given an opportunity to examine 
any written appraisal of his performance, conduct, skills and abilities, to 
discuss the same with his supervisor, and to submit comments thereon 
to his supervisor and the Library. 
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ARTICLE XXI, AGENCY SHOP 
AGENCY SHOP FEE DEDUCTION 
1. The Library shall notify the CSEA of all employees who are on . 
the payroll as of July 1, 1980, within the titles covered by this Agreement. 
Thereafter, the CSEA by certified mail, return receipt requested, shall 
notify those employees who are not presently members of the CSEA that 
they have the right to join the Lindenhurst Library CSEA Unit. Such notice 
shall further inform the employees that those who do not choose to join 
the CSEA shall have deducted from their salary an agency shop fee which 
shall be an amount equivalent to the amount of dues payable by a 
member. 
2. No later than the first payroll period in August 1980, such 
agency shop fee shall be deducted from the salary of employees who are 
on the payroll as of July 1, 1980, who do not choose to become members 
and from the salary of employees whose membership has not yet become 
effective, provided the CSEA furnishes the Library with a list of names and 
titles of such employees and with proof of service'of the written notice 
specified in subsection 1 of this Article. 
3. Every employee appointed after July 1, 1980, who does not 
join the Union at the time of appointment or who does join at date of 
appointment, but whose membership has not yet become effective, shall 
have an agency shop fee deducted. If the employee joins the CSEA, such 
agency shop fee deduction shall be discontinued on the same date that 
dues check-off authorization card takes effect and is received by the 
Library with written notice from the CSEA of the employee's status. 
4. An employee, who terminates CSEA membership, shall have 
deducted from his/her salary an agency shop fee. Such agency shop fee 
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shall be effective on the same date as the revocation of authorization for 
dues deduction takes effect with notice thereof, in writing, received by 
the Library from the CSEA. 
5. The agency shop fee for each employee covered by this 
Agreement shall be deducted from the employee's regular paycheck 
and shall be in the amount equal to the periodic dues levied by the 
CSEA for employees in the affected titles as currently checked off by the 
Library. The CSEA shall certify to the Library the appropriate amount'or 
rate for the agency shop fee deduction. 
6. The CSEA sqall have the exclusive right to the deduction and 
transmittal of the agency shop fee for employees within the titles 
covered by this Agreement. The Library shall transmit, no later than the 
first working date of the second month following the month in which the 
agency shop fee has been collected, the total of such agency shop fee 
deductions collected at the same rates as are provided for the check-off 
of membership dues. 
7. Changes in the amount of any agency shop fee deduction 
shall be effective at the same time as is the practice with changes in 
membership dues deductions. Request for changes in the rate of dues 
deductions shall be deemed to be a request for a change in the agency 
shop fee. 
8. Employees having the agency shop fee deducted shall be 
notified, in writing, by the CSEA of the change in the amount of the 
,agency shop fee deductions and the date on which such new 
deductions will begin. A copy of this notice shall be sent to the Library. 
9. Agency shop fee deductions will be applied to regular 
payrolls only. 
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10. In cases of unearned salaries or wages of employees covered 
by this Agreement refunded to appropriation accounts, and in cases of 
salaries or wages of employees covered by this Agreement transferred to . 
"UNCLAIMED" accounts, necessary adjustments in agency shop fee 
accounts will be made by recovery from available unpaid CSEA agency 
shop fee fund balances and returned to the Comptroller. 
11. The CSEA shall refund to the employees any agency shop
 
fee wrongfully deducted and transmitted to the CSEA.
 
12. No assessments of any kind or nature will be collected
 
through the agency shop fee deduction.
 
13. No arrears of any kind or nature will be collected through the 
agency shop fee deduction. 
14. The Library shall not be liable in the operation of the agency 
shop fee deductions for any mistake or error of judgment or any other act 
or omission and the CSEA agrees to hold the Library harmless against 
any claim whatsoever arising out of the deduction and transmittal of said 
agency shop fee to the CSEA. 
15. Agency shop fee deductions will be considered last in 
arithmetical sequence when residual amount of pay after other deductions 
is less than the full amount of the agency shop fee deduction, and no 
fractional amount of agency shop fee deductions will be made or carried 
over for deduction in any subsequent payroll period. 
16. The CSEA affirms that it has established and is maintaining a 
procedure which provided for the refund to any employee demanding the 
same, of any part of any agency shop fee which represents the 
employee's pro-rata share of expenditures by the CSEA in aid of activities 
or causes of political or ideological nature only incidentally related to terms 
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and conditions of employment. It is expressly agreed that in the event 
such procedure is disestablished, then these Articles, insofar as it 
relates to agency shop fee deductions, shall be null and void. 
17. In the event that any provision of this Article is found to be 
invalid, such invalidity shall not impair the validity and enforceability of 
the remaining provisions of this Article. 
ARTICLE XXII, CONTRACTUAL OBLIGATION 
If any provision pf this Agreement is found to be contrary to Jaw 
or applicable regulations of any governmental agency of competent 
jurisdiction. then only such provision shall be deemed invalid and all 
other provisions of this Agreement will continue in full force and effect. 
ARTICLE XXIII, DURATION 
This Agreement shall become effective on July 1, 2006 and 
shall continue in effect until June 30, 2011. 
ARTICLE XXIV, PERSONNEL FILES 
Personnel files of all employees shall be available to employees 
on demand. No materials shall be added to any employee's file without 
notice to such employees. 
ARTICLE XXV, CUSTODIAL CALL-IN EMERGENCIES 
Any full-time custodian covered under this Agreement called in 
on an emergency between the hours of 12:00 o'clock a.m. and 5:00 a.m. 
shall be entitled to a guaranteed four hours call-in pay. Employees who 
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are called-in in an emergency at other hours of the day after their regular 
work shift and while the Library is closed to the public, shall receive a 
guaranteed two hours of call-in pay. 
ARTICLE XXVI, MILEAGE 
Any employee who is entitled to a mileage allowance shall be
 
granted an allowance per mile according to the prevailing I. R. S. rate.
 
Mileage allowance shall be paid upon submission of a proper voucher.
 
ARTICLE XXVII, SUNDAY OPENINGS 
1. Effective October 1, 1990 and thereafter, the Lindenhurst 
Memorial Library shall be open to the public on Sundays beginning with 
the second Sunday after Labor Day each year through May 31 sl• 
2. Employees assigned to work on Sundays during this period 
shall be paid at the rate of double time based upon their current rate of 
pay and based upon a 35 hour week for professional and non-professional 
employees, and a 40 hour week for custodial employees. 
3. Sunday workday schedule shall be 4 hours for professional 
and non-professional employees and 4.5 hours for custodial employees. 
Library Sunday hours shall be set by the Board of Trustees. 
4. Notwithstanding any contract or policy to the contrary, rest 
periods and/or coffee breaks shall be provided only in the discretion of the 
librarian in charge during a particular Sunday workday. 
5. Staffing on Sundays shall be pursuant to a table of 
organization for both professional and non-professional employees 
established by the Director and approved by the Board of Trustees. 
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Employees shall be assigned to work on Sundays pursuant to a 
rotational schedule established by the Director. The Director will make 
every reasonable effort to distribute assignments equally among the 
employees within the categories referred to above. Both full-time and 
part-time employees shall be subject to assignment to full shifts on 
Sunday based upon this rotational schedule. 
6. The parties expressly agree that should Civil Service 
determine that the periodic assignments referred to herein render 
employees full-time under the statute, said employees shall be required 
to take the appropriate examination as a contingency to further 
,'. 
employment. However, under no circumstances shall the assignment of 
a part-time employee to a Sunday shift resulting in that employee working 
in excess of 18 hours in a given week render that employee full-time 
within the meaning of the contract. Such employee shall not be entitled 
to any benefits or privileges in addition to those enjoyed by employe~s 
working only a maximum of 18 hours per week. 
7. Upon 48 hours notice to the Director, an employee assigned 
to work a particular Sunday shift shall be permitted to exchange shifts 
with another employee working in the same job title, or provide a 
volunteer substitute by an employee working in the same job title, all 
SUbject to the approval of the Director. On an emergency basis as 
determined in the sole discretion of the Director, an employee shall be 
permitted to exchange shifts with another employee working in the same 
job title without the advanced notice and approval as set forth in this 
paragraph. Except as set forth above. no employee shall be permitted to 
absent himself/herself from an assigned Sunday. 
8. On an emergency basis as determined in the sole discretion 
of the Director. an employee may be absent without having provided a 
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substitute as required by paragraph "7" hereof. Under such 
circumstances, said employee shall have deducted from his/her 
accumulated sick leave entitlement, 4 hours of sick leave (4.5 hours for 
custodial employees). Said deduction from accumulated sick leave 
entitlement may be waived in the sole discretion of the Director. 
Notwithstanding the deduction of sick leave pursuant to this paragraph, 
employees absent on an emergency basis shall not receive salary. 
9. There shall be no F'aid sick leave entitlement in connection with 
absences on Sundays covered by this memorandum of agreement. 
10. The rotational schedUle referred to at paragraph "5" hereof 
shall be developed by the Director taking into consideration vacations of 5 
or more consecutive days scheduled to be taken after the formulation of 
said schedule but for which notice was required to be given under the 
contract prior to said formulation. 
11. Notwithstanding the provisions of paragraph "1" hereof, the 
Library shall be closed on any Sunday which falls on a Holiday set forth at 
Article IX, Section 2A of the contract, the Sundax.before Memorial Day 
and Easter Sunday. No employee shall be entitled to holiday pay in 
connection with such closings. 
12. Should the Director determine to close the Library on a 
particular Sunday for snow or other emergency prior to its opening, 
employees shall not be compensated. If such decision to close occurs 
after the Library opens, employees shall be paid for the workday at the 
rate referred to herein. 
13. Both parties agree to meet each July to discuss any problems 
and/or suggestions regarding Sunday openings. 
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ARTICLE XXVIII, INFORMATION 
Beginning July 1, 1994, the Director shall sl:lpply to the President of the 
employees' bargaining unit a list of all employees in the bargaining unit 
showing each employee's full name, job title, work location, membership 
status, and the first date of employment. The aforementioned information 
shall be provided once per year. 
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IN WITNESS WHEREOF, the parties hereto have hereunto set their 
hands and seals this _ day of 2007. 
BOARD OF TRUSTEES OF THE
 
LINDENHURST MEMORIAL LIBRARY
 
UNiON FREE SCHOOL DISTRICT
 
Daled: ?5b-~l 
o uglas Ferraro, President, 
ard of Trustees 
_~.,W,J2 
Peter Ward, Director 
"....-J-indenhurst Memorial Library 
oated1frp >i£;:~Ll~ 
Daied:#Z 
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GRIEVANCE FORM 
· r~1l!1s.7tWiI [Peudu 8~~daI«m 
~~ ..flnc!E.nf'wut dfIt.,mloteal1urw:r.y rutl11C 
Om: L~ d/ue.mu • .£lnthllhuut, dVe.w CJJoth ".,,'1 • ,,619";' 
ORIBVANr:e fORU 
nUIi, 
aRIEVAHCr: NUUOnn, ___ 
HAUf: 01' (JRHiVANT, ,.;...__ 
ADOnESSBfi OF, _ 
ArtIcle. claullI. or ,.lIcllon or Ihe Union ConI rae' whIch 11111 
arlevaD' cIa'., hal been vlol.led, • 
Sianalure 01 Irlevlnrl, _~ 
Sllnalure of CSEA Unll Pre.ldeni
-----------­
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NON· PAID LEAVE OF ABSENCE APPLICATION 
Name Job Title 
Date Work Day I Time 
PERIOD OF LEAVE TO COMMENCE: 
THROUGH
 
Date Date
 
(Not to exceed six (6) months)
 
REASON FOR LEAVE:
 
Has previous application for Non-Paid Leave of Absence ever been
 
made?
 
DATE: _
 
REASON: _
 
DISPOSITION: -"""".,,"'-' _
 
Signature of Employee
 
RECOMMENDATION OF DIRECTOR:
 
REASON:
 
DATE:
 
Director
 
DETERMINATION OF BOARD OF TRUSTEES:
 
REASON:
 
DATE:
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SUFFOLK COUNTY CIVIL SERVICE RULE XIX
 
LEAVE OF ABSENCE
 
1. A leave of absence without pay, not to exceed one year, may be granted 
to an employee by an appointing authority. Notice of such leave of absence 
shall be given to the Personnel Officer. Where a leave of absence without 
pay has been granted for a period or period of one year in the aggregate, 
a further leave of absence without pay shall not be granted unless the 
employee returns to his position and selVes continuously therein for three 
months immediately preceding the sUbsequent leave ofabsence. Notice of 
such subsequent leave of absence shall also be given to the Personnel 
Officer. 
2. Other than for employees in the County Service, in an exceptional case, 
the Personnel Officer may, for good cause shown, waive the provision of 
Paragraph 1 of this rule to permit an extension of the leave of absence for 
an additional one year period. In no case may such leave of absence 
exceed in the aggregate two years from the date of commencement of the 
leave. 
3. Leave reqUired by law. The appointing authority shall grant any leave of 
absence with or without pay, reqUired by law. Military leaves of absence 
shall be granted in accordance with Section 242, 243 and 246 of the Military 
Law. 
4. Unauthorized leave or abdication of position without notice. When an 
employee is absent without leave and without explanation therefore for a 
period exceeding ten (10) consecutive working days. such absence shall be 
deemed sufficient cause for dismissal pursuant to Section 75 of the Civil 
Service Law. Failure to report to work for a period of ten consecutive 
working days follOWing the expiration of an authorized leave of absence 
shall likewise be sufficient cause for dismissal pursuant to Section 75 of the 
Civil Service Law. 
This Rule shall not be deemed to supersede or modify any qther rule or 
provision of law applicable to the discipline of employees adjudged guilty of 
incompetence of misconduct. 
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-, 
LIBRARIAN II
 
Full·Time
 INC 1784] 
Jul-08 Jul-09 Jul-1OJul-06 JuI-07 
50,635 
2 
47,020 48,195 49,4001 45,873 
47,657 48,804 51,184 52,41949,979
---- 1-------­
49,485 1---- 50,6323 53,013 54,248f--~1.808 
_ 53,68251,350 52,506 54,887 56,122 
5 
4 
54,41853,253 - 55,603 56,808 58,043 
6 55,194 56,368 60,012 
7 
57,562 58,777 
62,030 
8 
57,174 58,358 ~:S62~85 
59,152 60,387 64,089 
9 61,132 62,415 
61,601 62,835 
63,681 64,925 66,189 
--10~3,112 64,444 65,759 67,057 68,332 
11 65,090 66,474 70,517 
12 
67,839 69,187 
67,070­e---- 68,501 69,920 71,319 72,701 
13 70,531 73,45269,105 71,998 74,886 
14 71,02a 72,617 74,078 77,07275,582
1-----­
LIBRARIAN I
 
FUll-Time [INC 1695J
 
. 
Jul-07Jut-06 JUI-08 Jul-09 Jul-1O 
40,583 41,598 42,638 43,7031 44,796 
42,2782 43,293 44,333 45,398 46,491 
3 44,016 45,030 46,070 47,136 48,228 
4 45,788 46,811 47,851~8.917 50,009 
49,6775 47.595 48.628 50,742 51,835 
6 49,439 50,480 51,538 52,614 53,706 
55,6247 51,319 52,370 53,437 54,522
- ~3,199 54,297 55,374 56,468 57,580 
9 
8 
~08D1-- 56,224 57,349 58,454 59,574 
58,152 --59,32510 56,961 60,478 61,610 
__ 60,08011 58,842 61,301 62,503 63,685 
12 60,723 62,G08 63,277 64,528 65,760 
62,60313 63,936 65,253 66,554 67,837 
~~mc-- 68,58014 _6_4,484 65,863 69,913 
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LIBRARIAN I 
Part-Time 18 hours [INC 871] 
Jul-06 Jul-07 Jul-OB Jul-09 Ju/·10 
1 20,874 21,396 21,931 22,479 23,041 
2 21,745 22,267 22,802 1-_<23,350 23,912 
3 22,638 23,160 23,695 24,243 24,805 
4 23,548 24,075 24,610 25,158 25,720 
5 24,477 25,008 25,548 26,096 26,658 
6 25,424 25,960 26,504 27,058 27,619 
7 26,391 26,931 27,480 28,037 28,605 0­
-­
8 27,358 27,922 28,475 29,038 29,609 
-
-­
9 28,325 28,913 29,491 30,058 30,635 
-
10 29,290 l?""' 29,904 30,507 31,099 31,680 
11 30,256 30,893 31,523 32,140 32,748 
12 31,223 31,883 32,537 33,182 33,815 
13 32,189 32,875 33,551 34,221 34,882 
14 33,156 33,865 34,567 35,261 35,948 
LIBRARIAN TRAINEE 
Full-Time 
Jul-06 Jul-07 Jut-DB Jul-09 Jul-10 
1 - OCR 36,472 37,384 38,318 39,276 40,258 
2 -15 CR 38,151 39,105 
-
40,082 41,084 42,112 
3 - 30 CR 39,922 40,920 41,943 42,992 44,066 
COMPUTER TECHNICIAN 
-­
Full·Time [INC 1695] 
o Jul-06 Jul-07 Jul-08 Jul·09 Jul-10 
1 40,583 41,598 42,638 43,703 44,796 
--~ 42,278 4~,293 44,333 45,398 46,491 3 44,016 45,030. 46,070 47,136 48,228 
4 45,788 46,811 47,851 48,917 50,009 
5 47,595 48,628 49,677 50,742 51,835 
6 49,439 50,480 51,538 52,614 53,706 
7 51,319 52,370 53,437 54,522 55,624 
8 
9 
53,199 
55,080 
54,297 
56,224 
55,374 
57,349 ;~~~ 57,580 59,574 
10 56,961 58,152 59,325 60,478 61,610 
-­
11 58,842 60,080 61,301 62,503 63,685 0_­
-----. 
12 60,723 62,008 63,277 64,528 65,760 
-­
13 62,603 63,936 65,253 66,554 67,837 
14 64,484 65,863 67,229 68,5S0 69,913 
----
----
--
----
--
------
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PRINCIPAL CLERK 
FUII-TimepNC 11;.168]
 
Jul-06
 Jul-07 Jul-08 Jul·09 Jul·10 
37,110 
2 
33,620 34,461 35,322 36,2051 
34,688 37,273 38,17835,529 36,390 
39,27336,623 37,485 38,3683 35,782
- 37,745 38,607 39,490 40,395 
5 
4 36,899 
38,88938,038 39,756 40,640 41,545 
6 42,724 
7 
39,200 41,81840,057 40,930 
40,384 42,126 43,021 43,932 
8 
41,248 
41,570 44,248 45,164 
9 
42,462 43,347 
42,755 43,677 44,591 45,499 46,422 
10 44,89243,939 45,837 46,774 47,704 
11 45,124 48,051 49,011 
12 
46,105 47,082 
48,326 50,320 
13 
46,309 47,320 49,327 
50,602 51,62847,495 48,535 49,571
1--­
48,680 49,750 51,878 52,93514 f-------5O,816 
SENIOR CLERK 1-----­
Full-Time INC 695] 
Jul·1-j)--­Jul-06 Jul-07 Jul-08 Jul-09
------------:r 30,384 33,538 
2 
31,144 31,922 32,720 
31,079 31,839 33,415 34,233 
3 
32,617 
33,330 34,128 34,946 
4 
31,791 32,551 
32,518 33,281 34,060 34,858 35,676 
5 33,259 34,026 35,606 36,424 
6 
34,808 
37,19134,015 34,785 35,572 36,373 
35,560 37,9777 34,786 36,350 37,156 
35,557 37,144 37,954 38,7808 36,351 
9 36,327 37,141 38,768 39,59837,954 
40,432 
11 
10 37,098 37,930 38,764 39,598 
40,429 41,28337,869 38)20 39,573
- 38,641 40,383 41,258 42,134 
13 
12 39,511 
39,412 40,302 41,193 42,088 42,984 
14 40,184 42,918 43,83541,092 42,005 
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CLERK TYPIST 
~ ~--
Full-Time [INC 653] 
---~ 
Jul-06 Jul-07 Jul-08 Jul-09 Jul-10 
1 25,282 25,914 26,562 27,226 27,907
I------~ 
25,935 26,567 27,215 27,8792 28,560 
3 26,604 27,236 27,884 . 28,548 29,229 
4 27,287 
-
27,922 28,570 29,234 29,915 
5 27,983 28,622 29,273 29,938 30,618 
6 28,693 29,336 29,991 30,658 31,339 
7 29,418 30,063 30,722 31,393 32,077 
8 30,142 30,806 31,468 32,143 32,831 
9 30,866 31,549 32,230 32,908 33,600 
10 31,591 , 32,291 32,990 33,688 34,383 
11 32,315 33,034 33,751 34,468
----­
35,184 
33,040 33,776 34,513 35,24812 35,983 
13 33,764 34,519 35,273 36,028 36,782 
14 34,488 35,261 36,035 36,808 37,582 
.. ~-~ 
-­
-
.~ 
CLERK TYPIST 
Part-Time 18 hours [INC 377]
~~ ~-
Jut-06 Jul-07 Jul-08 Jul-09 Jul-10 
1 12,998 13,323 13,656 13,997 14,347 
2 13,375 13,700 14,033 14,374 14,724 
3 13,762 11,086 14,419 14,761 15,111 
4 14,156 14,483 14,816 15,157 15,507 
~-~-
14,887 15,5635 14,558 15,222 15,913 
-­6 14,969 15,299 15,636 15,980 16,329
t-­ 7 15,387 15,720 16,058 16,404 16,756 
8 15,805 16,149 16,490 16,837 17,191 
-­9 16,224 16,577 16,929 17,279 17,635 
10 16,641 17,007 17,369 17,730 18,088 
11 17,060 17,434 17,809 18,180 18,550 
12 17,479 17,864 18,247 18,631 19,011 
13 17,896 18,293 18,687 19,080 19,474 
14 18,315 18,720 19,127 19,531 19,934 
I 
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CLERK .f----- c=--c ..­
FUll-Time [INC 653] 
Jul-06 Jul-07 Jul-OB Jul-09 Jul-10 
25,290 25,922
r-----­ -
1 23,484 24,071 24,673 
2 24,137 24,724 25,326 25,943 26,575 
3 24,807 25,393 25,995 26,612 27,244 
4 25,490 26,080 26,681 27,298 27,930 
5 26,186 26,780 27,385 28,001 28,634 
'---------­
6 26,896 27,494 28,103 28,723 29,354 
7 27,620 28,221 28,834 29,458 30,094 
8 28,345 28,964 29,580 30,208 30,848 
9 29,071 29,707 30,341 30,972 31,616 
10 29,795--30,451 31,102 31,752 32,400 
11 30,519 31,193 31,865 32,533 33,199 
12 31,244 31,935 3?,626 33,315 33,999 
-
13 31,968 32,678 33,386 34,094 34,801 
14 32,692 34,148 34,874 35,600 
-~ 
33,420 
-~_. ~----­
CLERK -­
. 
Part-Time 21 hours [INC 366] 
Jul-06 Jul-07 Jul-08 Jul-09 Jul-10 
~---1 11097 14,449 14,811 f5,181 15,560 
2 14,523 14,815 15,177 15,547 15,926 
16,302 
--­
3 14,960 15,252 15,552 15,922 
4 15,408 15,700 15,999 16,307 16,686
_. 
16,159 16,459 16,765 17,0805 15,855
.. 
6 16,325 16,617 16,929 17,236 17,550 
7 16,794 17,099 17,399 17,718 18,033
.. 
17,580 17,893 18,200 18,5278 17,275 
9 17,745 18,073 18,385 18,706 19,021 
10 18,214 18,555 f----:J8,891 19,211 19,540 
11 18,695 19,035 19,384 19,729 20,057 
-
12 19,164 19,528 19,877 20,235 20,588 
-13 
-19,645 ~-~g:~~ 20,383 20,740 21,107 14 20,114 r-----2O,875-21,258 21,625 
--
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CLERKI-- ­
Part-Time 18 hours [INC 366]
 
Jul-06
 Jul-07 Jul-08 Jul-09 Jul·10 
1 12,077 12,379 12,688 13,006 13,331 
2 12,443 13,054 13,372 13,697 
3 
12.745 
12,818 13,430 13,747 14,072 
4 
13.120 
13,201 13,504 13,814 14,131 14,456 
5 f-- 14,52514,208 14,851 
6 
13,591 13,897 
. ·11~ 15,25513,989 14,61014,297
1-------­ 15,668 
8 
7 14,395 14,705 15,020r---ffi,342 
14,801 16,09115:121 
.. 
f--. ~~:;~~ 16,52215,5379 15,208 ~~::~
---W 15,954 16,291 16,62815,613 16,961 
11 16,369 16,719 17,065 17,409 
12 
16,019 
16,785 17,145 17,503 17,857 
13 
16,426 
16,832 17,203 17,571 17,939 18,307 
14 17,237 18,37617,99917.619 18,754 
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HEAD CUSTODIAN 
Full-Time [INC 1196J 
Jul-06 Jul-07 Jul·08 Jul-09 Jul·10 
1 35,203 36,083 36,985 37,910 38,858 
2 36,399 37,279 38,181 39,106 40,054 
3 37,625 38,505 39,407 40,332 41,279 
4 38.876 39,762 40,664 41,588 42,536 
5 40,151 41.044 41,952 42.876 43,824 
6 41,452 42,351 43,266 44,196 45,144 
7 42,780 43,684 44,606 45,544 46,497 
8 44,105 45,046 ·45,972 46,917 47,878 
9 45,432 46,404 47,368 48,318 49,286 
10 46,760 47,764 48,760 49,748 50,722 
11 48,086 49,125 50,154 51,175 52,188 
12 49,414 50,484 51,549 52,604 53,650 
13 50,740 51,845 52,942 54,034 55,115 
14 52,067 53,205 54,337 55,462 56,581 
CUSTODIAL WORKER II 
---­
~II-Time [INC 796] 
Jul-06 Jul-0Z. Jul-08 Jul-09 Jul-10 
1 33,115 33,943 -34,791 35,661 36,553 
2 33,911 34,739 ~5,587 36,457 37,349 
3 34,727 35,555 36,403 37,273 38,165 
4 35,559 36,391 37,240 38,109 39,001 
5 36,408 37,244 38,097 38,967 39,858 
6 37,274 38,114 ­ 38,971 39,845 40,737 
7 38,157 39,002 39,863 40,741 41,638 
8 39,040 39,907 -40,773 41,656 42,556 
9 39.924 40,812 41,701 42,588 43,493 
10 40.807 41,718 42,628 43,539 44,449 
11 41,690 42,623 43,557 44.490 45,424 
12 42,572 43,528­ 44,485 45,442 46,398 
13 43,455 44,432 45,412 46.393 47,374 
14 44,339 45,337 46,339 47,344 48,349 
Lindenhurst Memorial Library CSEA Unit 
July 1, 2006 ~ June 30, 2011 
CUSTODIAL WORKER I 
Full-Time INC 879] 
Jul-06 Jul-07 Jul-08 Jul-09 JUI-10 
1 27,729 28,422 29,133 29,861 30,608 
2 28,608 29,3~-c1- 30,012 30,740 31,487 
3 29,509 30,202 30,913 31,641 32,388 
4 30,428 31,126 31,836 : 32,565 33,311 
5 31,365 32,068 32,783 33,511 34,258 
6 32,321 33,028 33,748 34,481 35,228 
7 33,295 34,008 34,733 35,471 36,222 
8 34,271 35,006 35,737 36,480 37,237 
9 35,247 36,007 36,761 37,510 38,271 
10 36,222 
" 
37,007 37,786 38,559 39,326 
11 37,197 38,007 38,811 39,610 40,402 
12 38,172 39,006 39,836 40,661 41,479 
13 39,148 40,005 40,860 41,711 42,556 
14 40,122 41,006 41,884 42,761 43,632 
CUSTODIAL WORKER I 
Part-Time 20 hours [INC 439] 
Jul·06 Jul-07 Jul-08 JUI-09 Jul·10 
1 13,864 14,211 14,566 14,930 15,303 
2 14,303 14,650 15,005 15,369 15,742 
I 3 14,753 15,100 15,455 15,819 16,192 
4 15,212 15,561 15,916 16,280 16,653 
5 15,680 16,031 16,389 16,753 17,126 
6 16,158 16,511 16,871 17,238 17,611 
7 16,646 17,001 17,363 17,732 18,108 
8 17,132 17,501 17,865 18,236 18,614 
9 17,619 17,999 18,378 18,751 19,131 
10 18,107 18,498 18,888 19,276 19,658 
11 18,593 18,999 19,400 19,799 20,197 
12 19,080 19,497 19,913 20,324 20,733 
13 19,566 19,996 20,423 20,849 21,271 
14 20,054 20,494 20,935 21,373 21,810 
lindenhurst Memorial library CSEA Unit
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